
 

 
 

Position Title: Camp Program Leader (Ages 18+) 

Reports To: Camp Director and Assistant Camp Directors  

Work Dates: June 26th - August 13th, 2021 (7-week contract) 

Compensation: 35 hours/week @ $14.25-$16.00/hr based on experience   

Application Deadline: March 31st, 2021 at 4pm EST 

 

Job Summary  

Given the uncertainty of public health restrictions and other factors for operating camps in 2021, CLK is 

hiring a core summer team who will lead the camp program in whichever format deemed safest. There 

are three program formats under consideration (detailed below), and a format decision will be made by 

April 30th 2021. Regardless of the format chosen, the staff hired as Camp Program Leaders will work full-

time in paid positions for a 7-week period, and will receive support from the Camp Director, Assistant 

Camps Directors, and Camp Coordinator who will begin camp preparations in early May.  

 

Scenario A: In-Person Overnight Camp 

In this scenario, three reduced-capacity (~50%) overnight programs will run at Christie Lake Camp for 12 

days/session. The program structure will reflect public health requirements, while maintaining as much of the 

usual programming as possible. Cabin group sizes will be reduced, and campers and staff will be divided into 

cohorts to prevent health risks. Staff training will focus on the prevention, identification, and response to 

potential COVID-19 cases. In the overnight camp scenario, Camp Program Leaders will take on Senior Staff 

roles, and additional staff will be hired as Cabin Counsellors. There may be a requirement for all staff to 

quarantine on the camp property for the duration of their 7-week contract, including during staff breaks.  

Scenario B: Hybrid of Virtual Programs + Day Trips + Canoe Camping Trips 

In this scenario, 6 weeks of Camp in a Box will be offered, following a similar virtual structure to Summer 

2020. Additionally, CLK will offer small group day trips and/or canoe camping trips in the Ottawa area. These 

trips will be optional, and campers will have the opportunity to select a trip(s) that suit their interests and 

their family’s comfortability with gathering in-person. Trips may include lifeguarded swimming, canoeing, 

hiking, sports, drama and dance workshops, etc. If possible, small canoe camping trips (4-6 nights/trip) will be 

offered to campers aged 14-15. Staff will work with the Director and Assistant Directors to determine 

program assignments. Staff may work fully online, or alternate between virtual and in-person programs. 

Scenario C: Virtual Programs 

In this scenario, 6 weeks of Camp in a Box will be offered, following a similar virtual structure to Summer 

2020. If public health restrictions severely limit the possibility to gather in-person, this format will not include 

any in-person activities. Staff will work entirely in a virtual capacity for the duration of their contract, 

completing all training and program hosting via Zoom. Staff will work in teams to prepare interactive live 

activities, including arts/crafts, STEM challenges, program games, team building challenges, fitness classes, 

and other virtual programs. Campers and staff will be given all program materials needed to fully participate.  



 

Desired Qualifications  

 Practical experience working with and caring for children and youth  

 Skilled at supporting the needs of participants who present challenging behaviours 

 Experience and confidence in leading group activities  

 Ability to remain flexible and positive in response to change 

 Strong communication skills with coworkers, supervisors, participants, and families 

 Ability to remain calm while responding to challenging situations 

 Open-minded and respectful of the viewpoints and experiences of other people  

 Accepting and open to receiving feedback from supervisors and coworkers  

 First-Aid, CPR, and Lifeguarding Qualifications considered an asset  

 All applicants must be 18 years of age or older by July 1st, 2021 

 All applicants must be willing to obtain a Police Record Check for the Vulnerable Sector (2021) 

 

How to Apply  

Applicants are required to submit their resume and answer a set of intake questions via email by no 

later than March 31st 2021. If selected for an interview, further details will be provided for any 

additional interview preparation requirements. In addition, all hired staff will be required to submit a 

valid and current (2021) Police Record Check for the Vulnerable Sector in order to be eligible to work.  

To submit your application, please email your resume and intake question responses to Laura Stemp at 

lstemp@christielakekids.com. You will receive a confirmation email when your application is received.  

 

Intake Questions 

1. What are 5 qualities that make a great leader? How do you demonstrate those qualities? 

 

2. Please share an example of a time where you had to be flexible when facing a challenging 

situation. How did you respond, and how did your response affect the situation? 

 

3. If camp includes in-person activities this summer, how will you balance health and safety 

precautions while maintaining a fun and low-stress environment for the campers?  

 

4. If camp goes virtual this summer, how will you develop a positive relationship with fellow staff 

and campers without being able to interact in-person?  

 

5. If hired as a Camp Program Leader, what is one goal you would set for yourself this summer? 

 

Questions?  

If you have any questions regarding this job opportunity, please contact Laura Stemp, Camp Director, via 

email at lstemp@christielakekids.com. Thank you for taking the time to apply! 
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